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The SeattleCoach Course Catalog 
 
The SeattleCoach Professional Training and Development Program was originally designed to be both local and highly 
personalized. Since March 2020, we have also become virtual—and stayed highly personalized. We focus on key 
coaching skills and behaviors, and on the Core Competencies they reflect. In addition, our founder, Patricia Burgin is a 
licensed marriage and family  therapist, so we also present as context, systems theory, the stages of human change 
management, and the mastery and presence that are the hallmarks of the best professional coaches and coaching 
leaders. Foundational to our program is a focus on a clear and behavioral understanding of the Core Competencies of 
the International Coach Federation (ICF).   
  
Some of our coaches return to their leadership roles as better people managers or HR professionals, ready to build a 
strong internal “coaching culture” and growth mindset. Others become entrepreneurial external coaches who find 
and cultivate a specific audience and focus of practice. Both groups are prepared solidly for credentialing by the ICF. 
  
Each training Module listed below is highly interactive, building on individual strengths and styles, on team 
interaction, peer coaching, and on systematic learning. We focus steadily on bedrock coaching skills, and as 
mentioned, on both an executive and systemic point of view, and on the neuroscience of how humans change. 
 
Each of our coaches receives hard and digital copies of our 196-page “SeattleCoach Playbook: Doing the Craft. Being 
the Coach.”  In addition, these pages on our website include further references and resources. And as we have 
expanded virtually and geographically, Patricia Burgin has published two additional books: The Coaching for Leaders 
Playbook and The Essential Coaching Leader. 
 
Note: All of our Module I and Module II Cohorts include fewer than 15 participants and are taught by lead faculty 

who are PCCs, MCCs and/or Certified Mentor Coaches. 

I. Module I. Approved for 42 hours of coach-specific training 
 
"The Coaching Alliance: Process, Change and Key Skills" leads participants through a thorough and 
experiential introduction to the bedrock skills, knowledge, attitude, and philosophy of great coaching. 
We include a solid and practical introduction to theories and models of change. We authorize our 
coaches to use our supporting materials as they begin to work with their own clients. This module lasts 
approximately four months. 

 
ID# 

Mod I 

A 

Class Title 

“The Coaching Alliance: Process, Change and Key Skills, Part A” 

Brief Description 

Note: The way we teach this material is in two approximately four-month-long Modules, each of 

which has grown stronger and deeper in the nearly fourteen years since we began. For purposes of 

this evaluation, we have divided both Modules I and II into three parts each.  

In Module I Part A, we lead participants through a thorough and experiential introduction to key 

coaching skills and behaviors. Students are taught to implement the Core Competencies through 

bedrock skills, knowledge, attitude, and philosophy of coaching. In addition, students focus on 

http://www.seattlecoach.com/
https://www.seattlecoach.com/coaches-hub.html
http://www.pattyonamazon.com/
http://www.pattyonamazon.com/
http://www.pattyonamazon.com/
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identifying the strengths and aptitudes each brings to the coaching profession. We include a solid and 

practical introduction to theories and models of change. Between each two-hour session (usually 

weekly) students perform an hour of voice-to-voice, virtual or face-to-face peer coaching, plus an hour 

for reading, review, and reflection of assigned materials. We “flip the classroom” so our assigned 

“homework” is also “pre-work” and is given verbally in class and in weekly follow-up emails from the 

instructors. 

Included but not counted in these hours: regular access to and response directly from the instructors 

via telephone, email, voicemail, virtual sessions, and "office hours" before and after class. 

Intended Level: Beginning 

Live Interaction Hours: 10 hours in class Total SCLH: 18 Voice-to-Voice practice coaching, 

directed self-study (eight hours) 

Primary Delivery Method: Face-to-Face 

Secondary Delivery Method (if used): Between every two-hour session: One hour of voice-to-voice practice 

coaching with a homework partner; plus directed self-study (8-10 hours). 

Core Competencies Taught 

 Demonstrates ethical 
practice 

 Embodies a coaching 
mindset 

 

 Establishes and 
maintains 
agreements 

 Cultivates trust and 
safety 

 Maintains presence 

 Listens actively 
 Evokes awareness 

 

 Facilitates client  
           growth 
 

 

ID# 

Mod I 

B 

Class Title 

“The Coaching Alliance: Process, Change and Key Skills, Part B” 

Brief Description 

In Module I Part B, we continue to lead participants through a thorough and experiential introduction 

to the ICF Core Competencies. Students are taught to implement the Core Competencies through 

bedrock skills (Co-Active and other), knowledge, attitude and philosophy of coaching. In addition, 

students continue to identify the strengths and aptitudes each brings to the coaching profession.  

Participants are encouraged to create agreements and relationships with coaching clients and begin to 

prepare for group and individual mentor coaching. 

We include a solid and practical introduction to theories and models of change including working with 

resistance; and an introduction and application of The ICF Code of Ethics. In addition, we include in this 

section coaching demonstrations from the instructors. And each member is asked to conduct ten 

minutes of observed coaching before the cohort. Each receives clear and specific feedback. Between 

each two-hour session (usually weekly) students perform an hour of voice-to-voice or face-to-face peer 

coaching plus an hour for reading and review of assigned materials from our training website. 

Homework assignments are given verbally in class and in weekly follow-up emails from the instructors. 

http://www.seattlecoach.com/
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Included but not counted in these hours: regular access to and response directly from the instructors 

via telephone, email, voicemail and "office hours" before and after class. 

Intended Level: Beginning 

Live Interaction Hours: 10 hours in class Total SCLH: 18 Voice-to-Voice practice coaching, 

directed self-study (eight hours) 

Primary Delivery Method: Face-to-Face 

Secondary Delivery Method (if used): Between every two-hour session: One hour of voice-to-voice practice 

coaching with a homework partner; plus directed self-study (8-10 hours). 

Core Competencies Taught 

 Demonstrates ethical 
practice 

 Embodies a coaching 
mindset 

 

 Establishes and 
maintains 
agreements 

 Cultivates trust and 
safety 

 Maintains presence 

 Listens actively 
 Evokes awareness 

 

 Facilitates client  
           growth 
 

 

ID# 

Mod I 

C 

Class Title 

“The Coaching Alliance: Process, Change and Key Skills, Part C” 

Brief Description 

In Module I Part C, we continue to lead participants through a thorough and experiential introduction 

to the ICF Core Competencies. Students are taught to implement the Core Competencies through 

bedrock skills (Co-Active and other), knowledge, attitude and philosophy of coaching. In addition, 

students continue to identify the strengths and aptitudes each brings to the coaching profession. We 

include a solid and practical introduction to theories and models of change including working with 

resistance; and an introduction and application of The ICF Code of Ethics. In addition, we include in this 

section thirty-minute recorded coaching sessions by each participant. Each is recorded and given 

specific, actionable feedback as well as a copy of the recording. At the end of Part C, each participant 

prepares and presents a self-evaluation prior to moving into Module II. As with other parts of Module I, 

between every two-hour session (usually weekly) students perform an hour of voice-to-voice or face-

to-face partner coaching plus an hour for reading and review of assigned materials from our training 

website. Homework assignments are given verbally in class and in weekly follow-up emails from the 

instructors. 

Those moving towards ICF Certification affirm their intention and are provided with necessary ICF 

credentialing information. 

Included but not counted in these hours: regular access to and response directly from the instructors 

via telephone, email, voicemail and "office hours" before and after class. 

Intended Level: Beginning/Intermediate 

Live Interaction Hours: 10 hours in class Total SCLH: 18 Voice-to-Voice practice coaching, 

directed self-study (eight hours) 

http://www.seattlecoach.com/
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Primary Delivery Method: Face-to-Face 

Secondary Delivery Method (if used): Between every two-hour session: One hour of voice-to-voice practice 

coaching with a homework partner; plus directed self-study (8-10 hours). 

Core Competencies Taught 

 Demonstrates ethical 
practice 

 Embodies a coaching 
mindset 

 

 Establishes and 
maintains 
agreements 

 Cultivates trust and 
safety 

 Maintains presence 

 Listens actively 
 Evokes awareness 

 

 Facilitates client  
           growth 
 

 

 

II. Module II. Approved for 33 hours of coach-specific training.  

"Personal Presence and the Core Competencies of Coaching" builds on the skills, knowledge, attitude and philosophy 

of coaching, and focuses further on the personal leadership presence of our coaches as they become increasingly 

masterful.  

This module too lasts approximately three months and includes seven hours of group mentor coaching.  

ID# 

Mod II 

A 

Class Title 

“Personal Presence and the Core Competencies of Coaching” 

Brief Description 

In Module II Part A, the curriculum shifts to intermediate level skills, ethics application and self-

management. We emphasize the knowledge, attitude and philosophy of coaching, and focusing further 

on the personal leadership presence of an increasingly masterful coach. Participants are introduced to 

appreciative inquiry, motivational interviewing, somatic experiencing and positivity as each relates to 

the Core Competencies. Participants are again encouraged to create agreements and relationships 

with coaching clients and begin to prepare for group and individual mentor coaching. 

As with other parts of Module I and II, between every two-hour session (usually weekly) students 

perform an hour of voice-to-voice or face-to-face partner coaching plus an hour for reading and review 

of assigned materials from our training website. Homework assignments are given verbally in class and 

in weekly follow-up emails from the instructors. 

Included but not counted in these hours: regular access to and response directly from the instructors 

via telephone, email, voicemail and "office hours" before and after class. 

Intended Level: Intermediate 

Live Interaction Hours:  10 hours Total SCLH: 18 Voice-to-Voice practice coaching, 

directed self-study (eight hours) 

Primary Delivery Method: Face-to-Face 

Secondary Delivery Method (if used): Between every two-hour session: One hour of voice-to-voice practice 

coaching with a homework partner; plus directed self-study (8-10 hours). 

http://www.seattlecoach.com/
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Core Competencies Taught 

 Demonstrates ethical 
practice 

 Embodies a coaching 
mindset 

 

 Establishes and 
maintains 
agreements 

 Cultivates trust and 
safety 

 Maintains presence 

 Listens actively 
 Evokes awareness 

 

 Facilitates client  
           growth 
 

 

 

ID# 

Mod II 

B 

Class Title 

“Personal Presence and the Core Competencies of Coaching” 

Brief Description 

In Module II Part B, the curriculum continues to introduce and build intermediate level skills, ethics 

applications and self-management. Participants are encouraged to create agreements with coaching 

clients and are prepared for group and individual mentor coaching. 

As with other parts of Module I and II, between every two-hour session (usually weekly) students 

perform an hour of voice-to-voice or face-to-face partner coaching plus an hour for reading and review 

of assigned materials from our training website. Homework assignments are given verbally in class and 

in weekly follow-up emails from the instructors. 

Included but not counted in these hours: regular access to and response directly from the instructors 

via telephone, email, voicemail and "office hours" before and after class. 

Intended Level: Intermediate 

Live Interaction Hours:  10 hours Total SCLH: 18 Voice-to-Voice practice coaching, 

directed self-study (eight hours) 

Primary Delivery Method: Face-to-Face 

Secondary Delivery Method (if used): Between every two-hour session: One hour of voice-to-voice practice 

coaching with a homework partner; plus directed self-study (8-10 hours). 

Core Competencies Taught 

 Demonstrates ethical 
practice 

 Embodies a coaching 
mindset 

 

 Establishes and 
maintains 
agreements 

 Cultivates trust and 
safety 

 Maintains presence 

 Listens actively 
 Evokes awareness 

 

 Facilitates client  
           growth 
 

 

 

ID# 

Mod II 

C 

Class Title 

“Personal Presence and the Core Competencies of Coaching” 

Brief Description 

http://www.seattlecoach.com/
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Instruction as needed. A full and documented seven hours of Group Mentor Coaching with each 

participant presenting and receiving mentor coaching for 30-45 minutes. Each coach is then provided 

with written feedback from a PCC or an MCC. 

Each participant prepares and presents a final presentation regarding the state of their skills and 

presence and next steps as coaches. Those moving towards ICF Certification affirm their intention and 

are provided with necessary ICF credentialing information. 

As with other parts of Module I and II, between every two-hour session (usually weekly) students 

perform an hour of voice-to-voice or face-to-face partner coaching plus an hour for reading and review 

of assigned materials from our training website. Homework assignments are given verbally in class and 

in weekly follow-up emails from the instructors. 

Included but not counted in these hours: regular access to and response directly from the instructors 

via telephone, email, voicemail and "office hours" before and after class. 

Intended Level: Intermediate 

Live Interaction Hours: 3 (the other 7 hours in II C go to 

group mentor coaching) 

Total SCLH: 11 

Primary Delivery Method: Face-to-Face 

Secondary Delivery Method (if used): Between every two-hour session (including between group mentor 

coaching weeks): One hour of voice-to-voice practice coaching with a homework partner; plus directed self-study 

(8-10 hours). 

Core Competencies Taught 

 Demonstrates ethical 
practice 

 Embodies a coaching 
mindset 

 

 Establishes and 
maintains 
agreements 

 Cultivates trust and 
safety 

 Maintains presence 

 Listens actively 
 Evokes awareness 

 

 Facilitates client  
           growth 
 

 

http://www.seattlecoach.com/
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III. Module III. Forty-Six hours of coach-specific training.  

Following completion of our core Modules, up to 12 graduates are invited to Module III: Moving Towards Mastery. 

This course is offered once each year by Patricia Burgin, MA, MCC. This Cohort meets once monthly for three hours, 

with additional work between meetings. 

Included in every Module III: 

• A minimum of 28 hours focused on the Core Competencies. This includes additional mentor coaching and 

coaching supervision 

• Up to 18 hours focused on Resource Development. 

Module III is highly customized from our “menu” of additional hours of approved coach-specific training: 

1. Working with Groups and Teams 

2. Branding, Marketing and Business Growth 

3. Supervision/Mentor-Venture Coaching #1-#4 

ID# 

G&T 

Class Title 

Working with Groups and Teams 

Brief Description 

Coaches who have completed the initial 75 hours (Module I and Module II) of this program's coach-

specific training will continue to sharpen their coaching skills and presence in these interactive, 

faciliated small group meetings. The leader is a Master Certified Coach. This class is also open to coaches 

who have trained with other programs and seek supervision and mentor coaching support locally and 

are coaching at the ACC to PCC level. 

Instruction focuses on the systemic and organizational work of coaching groups and teams. Students are 

encouraged and challenged to launch their own work with a group or a team during the course of the 

class, so time is allocated for related case consultation and review of core competencies. 

Core competencies: 5 hours 

Personal Development: 2.5 hours 

Business Development: 5 hours 

Total approved hours: 18 hours 

Intended Level: Intermediate/Advanced 

Live Interaction Hours: 18 Total SCLH: 18 

Primary Delivery Method: Face-to-Face 

Secondary Delivery Method (if used): 7 hours of self-study 

Core Competencies Taught 

http://www.seattlecoach.com/
https://www.seattlecoach.com/module-iii.html
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 Demonstrates ethical 
practice 

 Embodies a coaching 
mindset 

 

 Establishes and 
maintains 
agreements 

 Cultivates trust and 
safety 

 Maintains presence 

 Listens actively 
 Evokes awareness 

 

 Facilitates client  
           growth 
 

 

ID# 

BMB

G 

Class Title 

Branding, Marketing and Business Growth 

Brief Description 

Coaches who have completed the initial 75 hours (Module I and Module II) of this program's coach-

specific training will continue to sharpen their coaching skills and presence in these interactive, 

faciliated small group meetings. The leader is a Master Certified Coach. This class is also open to coaches 

who have trained with other programs and seek supervision and mentor coaching support locally and 

are coaching at the ACC to PCC level. 

Instruction includes focus on the elements of a business model, value propositions, customizing visibility, 

personal development, business structure and fee setting. In addition, time is allocated for related case 

consultation and review of core competencies. 

Core competencies: 5 hours 

Personal Development: 2.5 hours 

Business Development: 5 hours 

Total coach-specific direct instruction: 7.5 hours 

Facilitated self-study and peer mentoring: 5 hours 

Total approved hours: 15.5 

Intended Level: Intermediate/Advanced 

Live Interaction Hours: 12.5 Total SCLH: 12.5 

Primary Delivery Method: Face-to-Face 

Secondary Delivery Method (if used): 3 hours of self-study 

Core Competencies Taught 

 Demonstrates ethical 
practice 

 Embodies a coaching 
mindset 

 

 Establishes and 
maintains 
agreements 

 Cultivates trust and 
safety 

 Maintains presence 

 Listens actively 
 Evokes awareness 

 

 Facilitates client  
           growth 
 

 

ID# 

AS1 

Class Title 

Associates Supervision/Mentor-Venture Coaching #1 

http://www.seattlecoach.com/
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Brief Description 

Coaches who have completed the initial 75 hours (Module I and Module II) of this program's coach-

specific training will continue to sharpen their coaching skills and presence in these interactive, 

faciliated small group meetings. The leader is a Master Certified Coach. This class is also open to 

coaches who have trained with other programs and seek supervision and mentor coaching support 

locally and are coaching at the ACC to PCC level. 

Total approved hours: 12 

Intended Level: Intermediate/Advanced 

Live Interaction Hours: 9 Total SCLH: 9 

Primary Delivery Method: Face-to-Face 

Secondary Delivery Method (if used): 3 hours of self-study 

Core Competencies Taught 

 Meeting Ethical Guidelines & Professional Standards 

 Establishing the Coaching Agreement 

 Establishing Trust & Intimacy with the Client 

 Coaching Presence 

 Active Listening 

 Powerful Questioning 

 Direct Communication 

 Creating Awareness 

 Designing Actions 

 Planning & Goal Setting 

 Managing Progress & Accountability 

ID# 

AS#2 

Class Title 

Associates Supervision/Mentor-Venture Coaching #2 

Brief Description 

Coaches who have completed the initial 75 hours (Module I and Module II) of this program's coach-

specific training will continue to sharpen their coaching skills and presence in these interactive, 

faciliated small group meetings. The leader is a Master Certified Coach. This class is also open to 

coaches who have trained with other programs and seek supervision and mentor coaching support 

locally and are coaching at the ACC to PCC level. 

Total approved hours: 12 

Intended Level: Intermediate/Advanced 

Live Interaction Hours: 9 Total SCLH: 9 

Primary Delivery Method: Face-to-Face 

Secondary Delivery Method (if used): 3 hours of self-study 

Core Competencies Taught 

http://www.seattlecoach.com/


 The SeattleCoach Professional Training and Development Program   10 
 

 

© Patricia Burgin, MA, MCC, 2021 | SeattleCoach® |   www.seattlecoach.com   | “Curiosity. Connection. Challenge.” 

 Demonstrates ethical 
practice 

 Embodies a coaching 
mindset 

 

 Establishes and 
maintains 
agreements 

 Cultivates trust and 
safety 

 Maintains presence 

 Listens actively 
 Evokes awareness 

 

 Facilitates client  
           growth 
 

 

ID# 

AS#3 

Class Title 

Associates Supervision/Mentor-Venture Coaching #3 

Brief Description 

Coaches who have completed the initial 75 hours (Module I and Module II) of this program's coach-

specific training will continue to sharpen their coaching skills and presence in these interactive, 

faciliated small group meetings. The leader is a Master Certified Coach. This class is also open to 

coaches who have trained with other programs and seek supervision and mentor coaching support 

locally and are coaching at the ACC to PCC level. 

Total approved hours: 12 

Intended Level: Intermediate/Advanced 

Live Interaction Hours: 9 Total SCLH: 9 

Primary Delivery Method: Face-to-Face 

Secondary Delivery Method (if used): 3 hours of self-study 

Core Competencies Taught 

 Demonstrates ethical 
practice 

 Embodies a coaching 
mindset 

 

 Establishes and 
maintains 
agreements 

 Cultivates trust and 
safety 

 Maintains presence 

 Listens actively 
 Evokes awareness 

 

 Facilitates client  
           growth 
 

 

ID# 

AS#4 

Class Title 

Associates Supervision/Mentor-Venture Coaching #4 

Brief Description 

Coaches who have completed the initial 75 hours (Module I and Module II) of this program's coach-

specific training will continue to sharpen their coaching skills and presence in these interactive, 

faciliated small group meetings. The leader is a Master Certified Coach. This class is also open to 

coaches who have trained with other programs and seek supervision and mentor coaching support 

locally and are coaching at the ACC to PCC level. 

Total approved hours: 12 

Intended Level: Intermediate/Advanced 

Live Interaction Hours: 9 Total SCLH: 9 

http://www.seattlecoach.com/
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Primary Delivery Method: Face-to-Face 

Secondary Delivery Method (if used): 3 hours of self-study 

Core Competencies Taught 

 Demonstrates ethical 
practice 

 Embodies a coaching 
mindset 

 

 Establishes and 
maintains 
agreements 

 Cultivates trust and 
safety 

 Maintains presence 

 Listens actively 
 Evokes awareness 

 

 Facilitates client  
           growth 
 

 

 

http://www.seattlecoach.com/
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IV. The SeattleCoach Faculty Development Module 

 In this select Module, coaches who are invited to join the SeattleCoach Faculty must: 

a. Be graduates of Module I and Module II, 

b. Be building their work and identity as a professional coach or coaching leader and 

c. Be ACC, working steadily toward PCC. 

d. They are then invited to serve as interns, observing and participating with Patricia Burgin, MCC through the 

course of a full SeattleCoach Cohort. 

ID# 

SCFDM 

Class Title 

SeattleCoach Faculty Development Module 

Brief Description 

Select coaches who have completed the initial 75 hours of coach-specific training in Module I and 

Module II are invited to begin development as faculty: 

• 30 hours of face-to-face preparation, briefing, and debriefing with the Director of Training, a 
Master Certified Coach. 

• 60 hours of observation and participation with a Coaching Cohort enrolled in Module I and 
Module II taught by the Director of Training or by a credentialed SeattleCoach Faculty member. 

• Self-study: 18 hours 
 

Total approved hours: 108 

Intended Level: Intermediate/Advanced 

Live Interaction Hours: 90 Total SCLH: 90 

Primary Delivery Method: face-to-face 

Secondary Delivery Method (if used): 18 hours of Self-study 

Core Competencies Taught 

 Demonstrates ethical 
practice 

 Embodies a coaching 
mindset 

 

 Establishes and 
maintains 
agreements 

 Cultivates trust and 
safety 

 Maintains presence 

 Listens actively 
 Evokes awareness 

 

 Facilitates client  
           growth 
 

 

 

A final note. 

As we have grown in the Pacific Northwest, we have trained coaching leaders at Microsoft, at Children’s Hospital, at 

Amazon, at Boeing, and at scores of other great companies. The demand for what we do is expanding.  

In the past five years, we have introduced “Coaching for Leaders” (CFL) at Microsoft, at Vulcan, and are helping 

Seattle Children’s Hospital as they cultivate their coaching culture. All of this fits with our emphasis on training 

http://www.seattlecoach.com/
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executive coaches, on our understanding of systems theory and how we see the growth of our profession. Many of 

the participant executives have no plans to become entrepreneurial coaches, or even to become credentialed in the 

near future. But they do want to find a “coaching gear” in the way they work and lead. 

In response to this market, we have built a program that is shorter and very customized to the needs of internal 

coaching leaders. We meet for a full day—two days as we launch, once per quarter over the course of nine months. 

When we wrap up, we give each coaching leader documentation for 38 hours of approved coach-specific training 

(which includes elements mostly from our Module I). We keep track of the content and for those who wish to 

complete training for their ACC, we offer options for continued, non-redundant work. 

In addition, we invite coaching leaders who have completed a CFL Cohort to serve as “Triad Coaches” for subsequent 

CFL Cohorts. This assignment means that, in the course of a nine-month Cohort: 

1. They meet with Patricia Burgin (MCC) once a month for mentor coaching and supervision, and 

2. They attend and assist in the "table" facilitation of each off-site. 

At the close of CFL, "Triad Coaches" receive up to 48 hours of Coach-Specific Training. Without being 

redundant, these hours include additional approved content, mentor coaching and supervision.  

3. They meet two hours each month for practice coaching with three CFL participants and log their actual 

coaching hours. 

The SeattleCoach Course Catalog 

Addition August 1, 2019 

For several years, we’ve taught a post-foundational training module (Module III—approved for 44 hours of coach-

specific training). It has included: 

1. Working with Groups and Teams 

2. Branding, Marketing and Business Growth 

3. Supervision/Mentor-Venture Coaching #1-#4 

It’s been well-received, but at the end of the year, we’ve got far more great work to do.  

Here in Seattle, more and more of our veteran coaches are helping key companies like Amazon, Boeing and Microsoft 

to understand how to develop internal coaching leadership and how to build coaching cultures. From my own 

experience, this work takes time, usually 2-3 years of patient collaboration through stages of work. 

For that reason, I am offering our veteran coaches 44 new (non-redundant) CCEUs each year—mostly mentor 

coaching and supervision: This program will focus on my advice + consulting + mentor coaching + supervision + the 

agenda and opportunities brought by each participant.  

I’ve put all the details into a new website: http://www.seattlecoaches.com/. 

Below is my Class Info 

Class Title 

http://www.seattlecoach.com/
http://www.seattlecoaches.com/
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ID#1 

SCFD 
The SeattleCoach® Certified Facilitator Development Stage 1 

Brief Description 

Coaches who have completed the initial 75 hours (Module I and Module II) of this program's coach-

specific training will continue to sharpen their coaching skills and presence over three non-redundant 

years in these interactive, faciliated small group meetings.  

The focus is on application of their coaching skills and presence to building corporate coaching 

cultures and corporate coaching leaders. Stage 1: Executive Coaching, Team Meetings, Introduction 

to Coaching for Leaders Workshops. 

Core Competencies: 24 hours 

Strategic Development (stage 1): 10 hours 

Workshop Development (stage 1): 10 hours 

Total approved hours: 44 hours 

Intended Level: Intermediate/Advanced 

Live Interaction Hours: 36 Total SCLH: 44 

Primary Delivery Method: Face-to-Face 

Secondary Delivery Method (if used): 8 hours of self-study 

Core Competencies Taught 

 Demonstrates ethical 
practice 

 Embodies a coaching 
mindset 

 

 Establishes and 
maintains 
agreements 

 Cultivates trust and 
safety 

 Maintains presence 

 Listens actively 
 Evokes awareness 

 

 Facilitates client  
           growth 
 

 

  

ID#2 

SCFD 

Class Title 

The SeattleCoach® Certified Facilitator Development Stage 2 

Brief Description 

Coaches who have completed the initial 75 hours (Module I and Module II) of this program's coach-

specific training will continue to sharpen their coaching skills and presence over three non-

redundant years in these interactive, faciliated small group meetings. The focus is on application of 

their coaching skills and presence to building corporate coaching cultures and corporate coaching 

leaders. Stage 2: Executive Coaching, Team Meetings, Introduction to Coaching for Leaders 

Workshops. 

http://www.seattlecoach.com/
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Core Competencies: 24 hours 

Strategic Development (stage 2): 10 hours 

Workshop Development (stage 2): 10 hours 

Total approved hours: 44 hours 

Intended Level: Intermediate/Advanced 

Live Interaction Hours: 36 Total SCLH: 44 

Primary Delivery Method: Face-to-Face 

Secondary Delivery Method (if used): 8 hours of self-study 

Core Competencies Taught 

 Demonstrates ethical 
practice 

 Embodies a coaching 
mindset 

 

 Establishes and 
maintains 
agreements 

 Cultivates trust and 
safety 

 Maintains presence 

 Listens actively 
 Evokes awareness 

 

 Facilitates client  
           growth 
 

 

  

ID#3 

SCFD 

Class Title 

The SeattleCoach® Certified Facilitator Development Stage 3 

Brief Description 

Coaches who have completed the initial 75 hours (Module I and Module II) of this program's coach-

specific training will continue to sharpen their coaching skills and presence over three non-redundant 

years in these interactive, faciliated small group meetings. The focus is on application of their 

coaching skills and presence to building corporate coaching cultures and corporate coaching leaders. 

Stage 3: Executive Coaching, Team Meetings, Introduction to Coaching for Leaders Workshops, 

Coaching for Leaders Quarterly Trainings. 

Core Competencies: 24 hours 

Strategic Development (stage 3): 10 hours 

Workshop Development (stage 3): 10 hours 

Total approved hours: 44 hours 

Intended Level: Intermediate/Advanced 

Live Interaction Hours: 36 Total SCLH: 44 

Primary Delivery Method: Face-to-Face 

http://www.seattlecoach.com/
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Secondary Delivery Method (if used): 8 hours of self-study 

Core Competencies Taught 

 Demonstrates ethical 
practice 

 Embodies a coaching 
mindset 

 

 Establishes and 
maintains 
agreements 

 Cultivates trust and 
safety 

 Maintains presence 

 Listens actively 
 Evokes awareness 

 

 Facilitates client  
           growth 
 

 

  

Total: 381 hours 

http://www.seattlecoach.com/

