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The SeattleCoach Professional Training & Development Program
Participant Agreement

In order for us to get off to a solid start we invite you to spend some time with the following questions. Some of them will make you pause and reflect, while others will be easier to answer. Taking time to think about your life is the best starting point for people who are starting to work with a professional coach—or to become one! 

 

Your Contact Info
Name
     



Best e-mail address        


Today’s Date       

Best phone number to reach you/leave messages         


Your mailing address        

City       

Zip       
Your occupation         
Your birth date       
Your couple status:  FORMCHECKBOX 
 single   FORMCHECKBOX 
 married/partnered   FORMCHECKBOX 
 separated   FORMCHECKBOX 
 divorced   FORMCHECKBOX 
 widowed  

Your Life So Far
As mentor coaches, Patty and other SeattleCoach faculty members hold a steady focus on two things: First on helping you learn and refine your practice of the craft of coaching, and second on helping you to identify and accomplish your personal goals as you move forward as a professional coach. 

What would you say have been your 3 greatest accomplishments to date?

1.      
2.      
3.      
If you’ve been accepted into this program, you are already a seasoned leader. What do you see as your existing “craft” or an area of true mastery? Are there ways you can imagine using that expertise or understanding as a coach?      
What major transitions have you had in the past two years? (Entering or approaching a new decade, a new relationship, a new job, a new role, a new residence, change in children’s ages/states, etc.)       
Who are the people in your life that track with you? (Friends, colleagues, sponsors, stake-holders?)  
Would you be willing to let these people know what you are working on in coach training? And then to get their feedback as we make progress?  
Potential and Possibility
What are the goals and outcomes you are beginning to envision as a professional coach? What kind of coach would you like to be at CPI—or in the larger Boise Community? Is there a coaching niche or specialty that you are aiming for? Include any other aspirations you have as a coach-in-training.       
Much of the richness of coaching, and of developing as a coach, comes in finding a balance between reflecting and doing. For some of us, this is where our spirituality is a resource. As you move into coach training, write a little about how you take time to reflect on your life and work. How do you course correct? Metabolize what you’re learning?  How and when do you create an environment that is conducive to your learning? 

     
Your “Character Strengths”

I have a brief inventory for you to take as we get started together. "The VIA Survey of Character" is a free, well-researched questionnaire that will help you to identify your integrated top five (of twenty-four) "Character Strengths". Because this is part of a research project, you will be asked to register, but they won't spam you. Click on the "VIA Survey" button to begin. After you’ve finished the survey, copy your top five “character strengths” into the boxes below. (No need to purchase a report unless you want to.) As we work together, I will ask you to keep a copy of your top five Character Strengths handy. For a cool eight-minute video summary of the thinking behind the project, click here.

1.     
2.     
3.     
4.     
5.     
Expectations of Coaches-in-Training
Your availability to your peer coaches and to coming to our times together well-prepared are keys to our success. In light of that, we ask that all coaches agree to:

1. Treat attendance as a top priority in their schedules and to participate actively in all of our sessions.

2. If a coach-in-training must miss a session, he or she will be asked to make up the work via individual tutoring with a SeattleCoach faculty member at an additional expense.

3. Following each of our monthly gatherings, coaches will receive weekly “homework” emails, and be expected to complete a minimum of one hour per week of peer coaching, and a minimum of a second hour per week of reading and study. 
4. Coaches-in-training at CPI will be included in the resources and events of the larger SeattleCoach Network. 

5. And from the beginning of training, coaches are expected to learn and practice the ICF Code of Ethics, beginning with the group's process and with their peer coaching. As your mentor coach, I will do all in my power to keep your confidential information secure. Communication by e-mail and cell phones may not be secure. 
In our months together you will be equipped and you will also be coached by your mentor coaches and by other members of your cohort. Expect to become a good coach and a better person. As a member of this training cohort, and in the partner coaching that is part of this training, I ask that you agree to maintain the confidentiality of all information communicated to you by other group members. Progress is enhanced when group members discuss their work with trusted colleagues and friends outside of the cohort. Even in these discussions, I’ll expect you to be very careful not to share any specific information belonging to others in your cohort. Bottom line, SeattleCoach faculty will be rigorous about The International Coach Federation (ICF) Code of Ethics and ask you to do the same.

As the value of an ICF credential grows (and to reduce fraud), the ICF asks SeattleCoach to verify the names of our SeattleCoach coaches-in-training.

 FORMCHECKBOX 
 Please check here if you are willing for us to place your name on our official SeattleCoach roster.

Sign Here
Filling in your name below indicates that you have read this and agree to it.
The Coach Training Participant              


Date      
The Mentor Coach 



              Patricia Burgin, MA, MCC

Please mail or e-mail me a copy of this Agreement prior to our first meeting. And thanks for the thoughtfulness with which you’ve reviewed this agreement. I’m excited to have you on board.
My Best,
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Patricia Burgin, MA
Master Certified Coach
peb@seattlecoach.com
2727 Fairview Ave East Suite C
Seattle, Washington 98102
Patricia Burgin, MA


Master Certified Coach


� HYPERLINK "http://www.Seattlecoach.com" �www.seattlecoach.com�


2727 Fairview Ave. East Suite C


Seattle, WA 98102


206.412.6224
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